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What is a personal interest ?

A personal interest in a matter is one which can be reasonably regarded as

affecting the individual, family or friend more than other people in the area. If a

member has a personal interest, that member can stay and take part and vote

in the meeting. A member may have a personal interest if it affects either –

• Themselves

• Their partner, relative or a friend

• Their employer, or the employer of their partner, relatives or friends

• Any corporate body in which they, their partner, relatives or friends hold

shares with a nominal value of more than £5000 or of which the

member or they are a director

• Any firm in which they, their relatives or friends are partners

• A member must also declare if discussion concerns one of the

following organisations in which they, relatives or friends hold a position

of control or management:

A body where you or they are a representative or nominee of the authority

A body exercising public functions

A company, industrial and provident society, charity or body directed to

charitable purposes

A body which seeks to influence public opinion or policy

A trade union or professional association
The onus is very much on the individual member in deciding if a personal

interest exists,. If a member believes that they have a personal interest, they

should make their declaration at the beginning of the meeting or as soon as

they are aware of the issue being discussed. They should also say if anything

being discussed relates to anything they are required to declare on the

register of interests. If a member holds a personal interest then that member

can still participate in the discussion and vote. The Code of Conduct was

designed to encourage participation in an open manner, not restrict

participation.

What is a prejudicial interest ?
Under the Code of Conduct, the test for determining whether a member has a

prejudicial interest is if a member of the public, who knows all the relevant

facts, would view a member’s personal interest in the issue being discussed to

be so great that it is likely to prejudice that member’s judgement of the public

interest. If a member of the public were to believe that an interest would be

prejudicial, then that member must leave the meeting. A member must leave

the room entirely and not seek to influence any decisions made.

A member must use their personal judgement when deciding if they have a

prejudicial interest and where there is doubt ask for advice.
However, a member may regard themselves as not having a prejudicial

interest in a matter (and consequently, in some situations, not have to

withdraw from the meeting) if that matter relates to, among other things –
a) another relevant authority of which they are a member

b) another public authority in which they hold a position of general control

or management

c) a body to which they have been appointed or nominated by the

authority as its representative

d) Statutory Sick Pay functions

e) Allowances (see Para (d) & (e)
Each situation should always be judged on its own merits. Given that the

wording includes the term ‘may regard’ there is an indication that there will be

some circumstances where it would be inappropriate for a member to take

advantage of this exemption. Those circumstances will generally exist where

there are additional factors beyond the mere fact that an interest falls into the

above exemptions. 
