TO  LEAD  OR  TO  FOLLOW:
The masses of the world crave leadership. Strong leaders usually become popular leaders, especially of youth who readily follow a leader.
To lead is to cause or attract others to go one's way or to duplicate one's example. Western history is mainly a list of leaders, from Moses to any number of today's statesmen or politicians. Looking back on that history, it becomes obvious that not every leader was or is idealistic, " good " or one to be followed. Some were simply leaders, or had that attractive power to cause others to follow them, just as the pied piper of Hamelin led the rats in to the river to drown. But remember after serving the town by ridding it of the rats, the pied piper was not rewarded as promised, so he then used his attractive power of leadership to lead the town's children off into a hill in the country to disappear. " Thus the same leadership may serve for good or III."
As intelligent human beings we have the right and responsibility to think for ourselves. In all things we should consider and weigh all aspects before reaching a decision. Then we should develop the courage to defend our decision, even to the point of standing alone in its defence. When this occurs we become to some extent a leader, for there is no other to follow.
Many of the greatest leaders began alone because of the courage of their convictions. Only later and after much struggle did tired masses begin to follow and laud them as great leaders.
Unfortunately, not all leaders are motivated by altruism. Some only seek or grasp power over others. Too many pages of history are blood stained with sagas of ruthless leaders, who brought cruelty and suffering to those whom they subdued and forced into following. Only a voluntary and enthusiastic following entitles a ruler to be hailed a leader. It is definitely not right to follow a so called leader. Despots and Tyrants are always eventually removed by idealistic and dedicated leaders.
Is it wrong to be a follower ? of course not, without followers, there can be no leaders. Not all of us possess that extra spark of inspiration, the daring to do, the courage to differ, and the determination to win for goodness. Those who possess such qualities need support to bolster their leadership.
There is a difference between a follower and a quitter. A quitter neither leads nor follows; he does nothing but envy the leader and despise the follower. A follower espouses the same goals as his leader and welcomes superior direction in attaining these goals.
There is certain precariousness to the position of leadership. Unless the leader sustains and nurtures the aggressive and idealistic qualities which led to leadership in the first place, he may find that he is merely in a position of titular leadership. That is, he may actually follow out in front, being driven by the force of others nominally following behind.
Statesmen lead, politicians follow out in front.
The intelligent majority become confused and disillusioned when their trusted leadership fails them by losing strength and integrity in bowing to the wishes and pressures of those with ulterior motives. The followers can serve their leadership by vigilance by insisting that the original ideals and integrity be maintained. Otherwise they must share the guilt for failure. True leadership may be forced upon us when the need is great, but following must be voluntary if it is to serve and endure.
This world is always in need of brave and courageous leaders. Outstanding leaders are few but good followers are many.
The vast majority of us either lead or follow. Fortunately that is the nature of man. Certainly all of us are faced with daily and hourly decisions to determine the conduct of life. Some of us seem to exercise better reason and judgement in those decisions.
Others experience difficulty in reaching a decision, or are reluctant to take a stand for fear that it might not be the right or popular one. Such persons need a leader whether it is in their home, school, church, business or government. They are good and sincere people, but they have no strong will or convictions.
The leader considers all the facts, weighs both sides or alternatives, reasons and judges, and then takes a strong and courageous stand for his decision. Being thoroughly informed on the subject, he is prepared to defend his position before one or all opponents. He has become a leader, whether that was his aim or not. He will not be shaken by opposition or unpopularity. He is not bull-headed; he simply knows that he knows. So long as he remains true to his ideals, and protects his integrity he will remain a leader.
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